ORD #2017-07

AN ORDINANCE ESTABLISHING THE
COMPENSATION OF NON-REPRESENTED
OFFICERS AND EMPLOYEES OF THE CITY OF
NORTH CHICAGO, ILLINOIS FOR THE PERIOD
OF EMPLOYMENT FROM MAY 1, 2017
THROUGH APRIL 30, 2018.
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BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF NORTH CHICAGO, ILLINOIS AS FOLLOWS:

SECTION 1. SCOPE OF ORDINANCE

This Ordinance applies primarily to managerial, supervisory and unrepresented officers and employees of the City

of North Chicago (those employees not represented by a labor union in a recognized bargaining unit). The

provisions of any collective bargaining agreement entered into between the City of North Chicago and a recognized

or certified labor union pursuant to the provisions of the lllinois Public Labor Relations Act which have been

executed by an authorized representative of the City and approved by the City Council shall take precedence of

conflicting provisions of the Salary Ordinance.

SECTION 2. DEFINITIONS

For the purpose of this Ordinance, wherever the following terms appear they shall be defined as or construed to

mean as follows:

A.

O

ONE YEAR OF EMPLOYMENT: One year or full year of employment shall mean twelve (12) consecutive
months or fifty-two (52) consecutive workweeks of employment with the City of North Chicago.

REGULAR OR FULL-TIME EMPLOYEES: Regular or full-time employees shall be those employees who are
employed on a work schedule of forty (40) or more hours per week, as established by the City and who are

entitled to full benefits.
*Note: Reflective hours differ for Fire Employees represented under this City Salary Ordinance.

PART-TIME OR TEMPORARY EMPLQOYEES: Employees who are not regularly scheduled to work a full forty

(40) hour per week work schedule are considered to be part-time or temporary employees. If such
employees work more than one thousand (1,000) hours in a fiscal year, they are entitled to participate in
the lllinois Municipal Retirement Fund (IMRF) but are not entitled to vacation time, sick leave pay, medical
and hospitalization insurance or holiday pay. Independent contractors and contract workers, whose
services are contracted for through temporary agencies, are not “employees” under this Ordinance.

SEASONAL EMPLOYEES: Employees who may be considered to work in a full-time capacity, but not in a
twelve (12) month or fifty-two (52) consecutive week cycle may be considered seasonal employees. Such

employees may work a time period not to exceed six (6) months of employment within any one year period..
Seasonal employees are not entitled to vacation time, sick leave pay, medical and hospitalization insurance
or holiday pay.

EXEMPT AND NON-EXEMPT EMPLOYEES: Department heads and other officers and employees exempt
from overtime under applicable federal and state laws are considered to be exempt employees. They are
paid on a salary basis and otherwise meet the criteria for the exemption from overtime established by law.

Non-exempt employees are all other employees that are not exempt from overtime as established by law,
and are paid for overtime hours worked.
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SECTION 2. DEFINITIONS CONTINUED:

F. ORIENTATION PERIOD: The orientation period shall be twelve (12 consecutive) months or fifty-two (52)
consecutive weeks of uninterrupted municipal service as an employee. This orientation period may be
extended up to 6 months under the discretion of the Department Head or the Mayor based upon
performance and essential job function.

G. RECOGNIZED HOLIDAYS: Observation of all City recognized holidays shall be posted yearly. Recognized
holidays are as follows: New Year’s Day, Martin Luther King, Jr. Day, Good Friday, Memorial Day,

Independence Day, Labor Day, Veterans Day, Thanksgiving Day and the day after Thanksgiving, Christmas
Eve and Christmas Day. In order to receive holiday pay for any holiday, the employee must be present at
work the last scheduled workday before and the first day scheduled workday after the holiday, unless the
employee is on authorized leave (authorized leave does NOT include sick leave) or is excused by the
department head or the Mayor.

H. PAYROLL PERIOD: The payroll period is bi-weekly.

I.  SALARIES: Annual salaries for full-time employees covered by this Ordinance shall be as specified in the
attached Pay Scales. The bi-weekly salary shall be one twenty-sixth (1/26) of the annual salary and/or 2080
hours in a calendar year. The hourly rate if applicable shall be determined by dividing bi-weekly salary by
the number of regular hour normally worked by that employee in a bi-weekly payroll period.

J. BASE PAY: Base pay shall be the amount set forth in the Ordinance (Including the attached Pay Scales) as
the annual salary for the position, or its monthly weekly or hourly component part.

K. REGULAR WORKWEEK: The regular workweek for each employee shall be the number of hours normally
worked by that employee, as generally set forth in this Ordinance, unless otherwise specified herein or by
a particular department or unless otherwise directed by the City Council; i.e., Fire Department.

L. EMERGENCY WORK: Emergency work shall be considered as work outside of regular working hours as

necessitated by natural or man-made emergencies.

SECTION 3. GENERAL TERMS OF EMPLOYMENT:

The general terms of employment for managerial, supervisory, and unrepresented officers and employees (and
specified terms of employment for represented employees which do not conflict with the terms of their
collective bargaining agreement) of the City of North Chicago, a municipal corporation of the County of Lake,
State of lllinois, shall be and are hereby established as follows, subject to temporary change with or without
notice by the Mayor.

A. OFFICE HOURS: Normal business hours for the offices of the City of North Chicago are 8:00 AM to 5:00 PM.,
Monday through Friday, except for holidays and civil emergencies. The specific schedule worked by each
employee shall be as determined by the department head. In the case of members of or persons employed
by the City’s various Boards and Commissions, the regular workweek shall be as required by each Board or
Commission pursuant to its rules and regulations or as established by the Mayor. Normal business hours
may vary for Street, Water, and Sewer Departments based on seasonal operations.
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SECTION 3. GENERAL TERMS OF EMPLOYMENT CONTINUED:

B. FIRE DEPARTMENT: The normal workday for 24-hour shift employees (PS-10.1 and PS-11.1) shall be 24
hours of work followed by 48 consecutive hours off-duty starting at 7:00 AM and ending the following 7:00

AM. The average weekly hours shall be accomplished by scheduling every 10" duty shift as a “Kelly Day”
off duty. The normal FLSA work period for employee’s assigned 24-hours shifts shall be a twenty-eight (28)
day cycle.

C. OVERTIME RATES: Overtime is paid to eligible employees at the rate of time and one-half (1-1/2) the
employee’s regular pay rate for overtime worked.

a. For employees in grades A-10 through A-16; and PS-12, as set forth in the attached Pay Scales,
overtime hours are those hours worked in excess of forty (40) in a workweek, counting holidays as
hours worked for this limited purpose. Sick leave does not count as hours worked.

b. For employees in grades PS-10 and PS-11, as set forth in the attached Pay Scales, overtime hours
are those hours worked in excess of fifteen (15) minutes beyond.the regularly scheduled workday
or duty shift or on a day other than the regularly scheduled workday or duty shift.

c. Department head and other personnel exempt from overtime under federal and/or state law,
occupying pay grades A-17 through A-27 and grades PS-10.1, PS-11.1, and PS-13 through PS-15 in
the attached Pay Scales are not eligible for overtime.

D. RECOGNIZED HOLIDAYS: Officers and employees covered by this Ordinance normally are not required to
work on recognized holidays. When a non-exempt employee is required to work on a holiday, however,

he/she shall be paid at the rate of two (2) times their regular pay for all hours worked on the holiday. An
exempt employee shall receive an alternate day off. '

E. VACATION: After the completion of the orientation period (52 consecutive weeks) each full-time employee
will have earned and shall be entitled to vacation. Vacation time is intended to be taken by the anniversary
date next following the anniversary date as of which the vacation is earned. Vacation accrual is calculated,
maintained and distributed by payroll. After completion of the orientation period, employees earn and are
eligible to take all accrued vacation. Vacation in accordance with the above schedule is earned on the basis
of the applicable amount of vacation time for each pay period of employment. The vacation schedule is as

follows:
Length of Service: Accrual of days: Hours accrued monthly:
Hire Date to 1 Year One week (5) 1.54 per pay period
1Year & 1 Day to 7 Years Two weeks (10) 3.08 per pay period
7 Years & 1 Day to 15 Years Three weeks (15) 4.62 per pay period
15 Years & 1'Day to 21 Years Four weeks (20) 6.15 per pay period
21 Years & 1 Day to separation  Five weeks (25) 7.69 per pay period

Except for those department heads whose vacation time has been negotiated by the Mayor as part of
his/her employment agreement.

(Fire Department Shift Commanders shall accrue vacation according to the provision set forth in the IAFF
Collection Bargaining Agreement)
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SECTION 3.

VACATION PAY —The rate of vacation pay shall be the employee’s regular straight-time rate
as of the payroll period for which vacation pay is calculated.

GENERAL TERMS OF EMPLOYMENT CONTINUED:

VACATION SCHEDULING — An employee shall submit a vacation request in accordance with

procedures in effect in each department. An employee may request a maximum of three
(3) weeks’ vacation (provided they have accrued the time) time off.

HOLIDAYS DURING VACATION - If a holiday for which the employee otherwise would have
received time off with pay occurs during the employee’s vacation the employee shall be

entitled to one (1) additional day of vacation with pay for each such holiday.

VACATION CARRYOVER — A maximum of two (2) weeks of unused vacation time may be
carried over into the employee’s accrual bank upon receiving written permission from the

department head or, in the case of a department head, the Mayor. Carryover vacation time
may be scheduled and taken by the employee in the vacation anniversary year into which
it is carried over. Vacation time is NOT subject to buy back by the City.

F. SICK LEAVE: Employees covered by this ordinance shall accrue sick leave at the rate of eight (8) hours per

month. (Fire Department Shift Commanders shall accrue sick leave according to the provision set forth in

the IAFF Collective Bargaining Agreement). Sick leave may be utilized in accordance with this section after

the third (3") consecutive month or ninetieth (90%) consecutive day of employment. For employees hired

after November 1, 2015, sick leave shall be cumulative to a maximum of two hundred forty (240) hours.

a.

Sick leave is paid at the employee’s regular rate of pay for sick leave time used up to the maximum

available for use by the employee.

Sick leave is granted for the following purposes:

Personal iliness or disability (other than a disability covered by workers compensation);
Emergency medical, dental, or optical appointments;

Enforced quarantine of the employee in accordance with community health regulations;
Sickness in the immediate family. Sick leave use must be approved by the department
head. For the purposes of this paragraph, “immediate family” means spouse, sibling,

parent, mother-in-law, father-in-law, children, stepchildren, adopted children, grandchild,
grandparent, and parents of spouse, step-parents.

For personal illness of three (3) consecutive days or longer, the employee must present his personal
physician’s certification in order to return to work. The certification must indicate that the
employee may work without limitations, restrictions or modifications. The employee may be
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required to submit to a return to work, ‘fitness for duty — medical examination’ with a physician
chosen by the City at the City’s expense. Sick leave will not be paid in excess of employees
maximum accrual leave. Abuse of sick leave, including unjustified use of sick leave, is cause for
discipline, up to and including termination of employment. (See Personnel Policy).

d. All hours in excess of five hundred sixty (560), or in excess of two hundred forty (240) for employees
hired after November 1, 2015, will be paid at one-half (1/2) the employee’s hourly salary at the
beginning of each fiscal year.

e. Ifanemployee leaves the employment of the City, with a minimum of two years of service, shall be
paid for unused sick leave days at the rate of fifty percent (50%) of his regular daily rate of pay in
effect, up to a maximum of seventy (70) eight-hour days-maximum of two hundred and eighty
hours (280) hours of pay.

G. BEREAVEMENT LEAVE: In the event of a death in the immediate family, an employee shall be granted up
to (3) days’ leave (Fire Department Shift Commander, one (1) 24 hour shift) of absence without loss of pay

for the purpose of attending the funeral after the completion of thirty (30) consecutive days worked. Upon
recommendation of the Department Head, this period may be extended for an additional two (2) days due
to extenuating circumstances, but any such additional days shall be charged to sick leave. For purposes of
this section, “Immediate Family” is defined as the employee’s legal spouse, children, step-children, adopted
children, parents, parents of spouse, step-parents, or grandparents, except that, for the purposes of
attending a funeral only, “Immediate Family” shall also include siblings, brother-in-law, sister-in-law, and
grandchildren. An employee shall provide satisfactory evidence of the death of a member of his/her
immediate family and of the employee’s attendance at the funeral if so requested by the City.

CHILD BEREAVEMENT LEAVE: In the event of a death the employee’s child, employees will be allowed a
maximum of ten unpaid days of leave to: 1) attend the funeral of a child; 2) make arrangements

necessitated by the death of a child; or 3) grieve the death of a child. The leave must be used within 60 days
of the date on which the employee receives notice of the death of the child. Employees are required to give
the City at least 48 hours’ notice that the employee intends to use the leave, unless such notice is
impracticable. The employee must have been employed with the City for at least 12 months and have 1,250
hours of service during the 12-month period immediately preceding the commencement of the leave. A
“child” can be the employee’s biological, adopted or foster child, stepchildren, and legal wards. The
employee may be asked to provide reasonable documentation to support the request for leave, which could
include a death certificate, obituary or other written verification of death. Should an employee experience
the death of more than one child in a 12-month period, the employee may take up to six weeks of unpaid
bereavement leave during the twelve (12) month period.

H. SUSPENSION: An employee who is suspended by the Mayor or a Department Head shall lose his salary for
the period of the suspension and shall not be permitted to work during the suspension period, including
regular days off. Employees serving a suspension are not in pay status and therefore, are not eligible for
accruals or holiday pay.

I.  RECORDING AND FILING OF TIME WORKED: All Department Heads are to ensure that employees submit a
bi-weekly timesheet until such time the City adopts a different timekeeping system. Timesheets should be
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reflective of all time worked, as well as sick leave, vacation time, disciplinary time off (suspension) and
absenteeism. Such written information is to be signed by both Department Head and employee and are to
be filed at the time required by the Payroll Department prior to the close of each payroll period.

DRUG AND ALCOHOL TESTING: The City’s drug and alcohol testing policy as exists on the effective date of
this Agreement shall be continued in effect for the employees covered under this Agreement. Any City drug
and alcohol testing policy will be in accordance with relevant federal drug and alcohol testing guidelines
issued by the U.S. Department of Health and Human Services and the U.S. Department of Transportation.

Any employee involved in any accident involving a City owned vehicle resulting in injury, death or property
damage shall be required to submit to drug and alcohol testing upon the request of his/her department
head.

SECTION 3. GENERAL TERMS OF EMPLOYMENT CONTINUED:

K.

INSURANCE: The Cify will provide employees and their eligible dependents group health and hospitalization
insurance coverage and benefits, including cost sharing premiums. The employee’s portion of insurance
premiums (if any) will be deducted from pay.

RETIREE INSURANCE BENEFITS: An employee, including a member of any of the unions representing
employees of the City of North Chicago, or elected official who retires from full-time employment or public

service as an elected official with the City, a qualified surviving spouse, a retired or disabled employee
receiving a police or fire pension or an individual entitled to COBRA continuation benefits, shall have the
option to remain a member of the group covered by the City’s Health Insurance Plan after retirement, by
paying the full premium cost of such insurance as selected to the Comptroller’s Office, provided that the
retiring employee or their spouse is not covered by any other insurance plan aside from Medicare and
cancer plans.

COST CONTAINMENT: The City may institute cost containment measures relative to insurance coverage so

long as the basic insurance benefits and coverage’s remain reasonably similar.

TERMS OF INSURANCE POLICIES TO GOVERN: the extent of coverage under the insurance policies (including
HMO plans) shall be governed by the terms and conditions set forth in said policies. Any questions or

disputes concerning said insurance policies or benefits there under shall be resolved in accordance with the
terms and conditions set forth in said policies.

LIFE INSURANCE: The City will provide, at no cost to the employee, group term life insurance coverage. The

City shall pay for $25,000 term life insurance on the employee’s life. The employee shall be solely
responsible for paying the additional premium for any life insurance benefit above $25,000.

MILITARY LEAVE: Employees who enter the armed services of the United States shall be entitled to all the

reemployment rights provided for in the Universal Military Service and Training Act of 1951, as amended.

a. Any employee who is a member of a reserve force of the Armed Forces of the United States, or
State of lllinois, and who is ordered by the appropriate authorities to attend training programs or
perform assigned duties shall be granted a leave of absence for the period of such activity and shall
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suffer no loss of seniority rights. During leaves for annual training, the employee shall continue to
receive his regular compensation. During leaves for reserve/guard basic training and up to 60 days
of special or advanced training, if the employee’s compensation for military activities is less than
his compensation as an employee, he shall receive his regular compensation as a City employee
minus the amount of base pay for military activities provided the employee provides proof of what
he was paid during his reserve/guard training. For weekend military leave for employees regularly
scheduled to work on weekends, the employee will be allowed the necessary time off with pay.

b. An employee who enters into the active service of the Armed Forces of the United State while in
the service of the City shall be granted a leave of absence for the period of such service.

For employees who are members of the reserves or National Guard who are mobilized to active
military duty as a result of an order of the President of the United Sates, the City will provide
compensation during such Ieave‘equivalent to the different between the employee’s regular pay
and the total compensation received for the period of service, less any allowance for travel, lodging
or food. The City agrees to maintain the medical insurance and coverage (single or family) in which
the employee is enrolled when called to active duty.

Employee ordered to active duty will present their orders to their supervisor as soon as possible,
but not later than within three (3) working days of receipt of such orders, and shall place their
request for Active Military Service leave in writing. To the best of the ability of the employee and
the City, the terms and conditions of such Active Military Service will be placed in writing prior to
the employee leaving for active duty; if not possible, the information will be mailed to the
employee’s designated agent (spouse or other individual) and that person will be authorized by the
employee to act on his behalf on those matters while the employee is on active duty. Employees
discharged from the Armed Forces must report ready for assignment within ninety (90) days
following discharge. The City shall have up to fourteen (14) days from the date of application to
place such returning serviceman. Employees shall be credited with the seniority which would have
accumulated during the time spent in the Armed Forces. The City will continue to act in accordance
with any federal or state-enacted legislation which will supersede this section.

Q. RESIDENCY: All full-time employees, including employees covered by collective bargaining agreements,
unless otherwise listed per contract language, must live within thirty-five (35) miles of City Limits, which
will include residency within the State of lllinois. Distance shall be judged by drawing a circle on a map
using a radius of thirty-five (35) miles, from any municipal building. All full-time employees shall reside
within these limits of the City within one (1) year of their date of hire. Employees may be granted additional
six (6) months upon written request, with the discretion of the Mayor.

R. PERSONAL DAYS FOR EMPLOYEES: Non-represented and Exempt employees covered by this Salary
Ordinance shall be credited two (2) “personal days” each May 1** to be utilized at the employee’s option.

These days must be used during the fiscal year or they will be forfeited. There shall be no carry-over of
unused personal days. Non-represented and Exempt employees, who are hired November 1%, or
thereafter, shall only receive one (1) day in their first year of employment. The Mayor may allow an
additional two (2) personal days as an achievement award or recognition for an employee who has
performed exceptional service or achieved a degree award that benefits the City.
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C. CLOTHING ALLOWANCE (POLICE DEPARTMENT): A clothing allowance will be paid to each Police Department

managerial or supervisory officer (including the Police Chief, Deputy Chief of Police and members of the

Detective Bureau) who is not required to wear a uniform for the performance of his/her daily duties, as agreed

to in the current FOP contract.

D. CLASSIFICATIONS: Listed below are the pay grads for the positions covered under this Ordinance.

Pay Grade:
A-10

A-11

A-12

A-13

A-14

A-15

A-16

A-17
A-18

A-19

A-20
A-25

A-26

A-27

PS-10

Position Title:
Secretary

Clerk 1l

Administrative Assistant
Permit Coordinator
Human Resource Assistant

Accountant
Accounts Payable/Purchasing Clerk

Building and Facilities Manager
Public Works Administrative Assistant

Community Information Coordinator
Management Analyst

Sr. Executive Secretary

Payroll Coordinator
Utility Billing Coordinator

Deputy City Clerk

Accounting Manager

Foreman — Distribution

Foreman — Street Department
Foreman — Water Plant

Senior Inspector Supervisor
Senior Planner

Neighborhood Services Manager
Electrician

Director, Human Resources

Comptroller
Director, Economic/Community Development

Chief of Staff Director, Public Works

Internal Affairs/Safety Officer
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SECTION 4.

Fire Department Shift Commanders shall be credited one (1) personal day based on twenty-four (24)
hour shift.

COMPENSATION:

A. FULL-TIME EMPLOYEES: Compensation for full-time employees shall be as set forth in the attached Pay

Schedules. Compensation for full-time employees for each fiscal year shall consist of step movement, as

described below, together with such increases in Pay Schedules or Adjustments of pay grades and steps as

may hereafter be ordered or approved by the City Council.

Effective with the enactment of this Ordinance by the City Council, once an employee is placed on one
of the attached Pay Scales, movement on the scale is by promotion and/or annual step adjustment.
Movement from step to step with a pay grade shall take place annually, on the employee’s anniversary
date, contingent upon satisfactory performance as determined by the City in a manner which is not
arbitrary and capricious. A two-step increase may be recommended by the department director for
recognition of meritorious service upon approval by the Mayor. Once an employee reaches the top
step no further upward movement within that pay grade is possible, although the pay scale as a whole
may be adjusted upward (based on Human Resources recommendation to the City Council and
approved by the City Council. Effective with the enactment of this Ordinance by the City Council, no
further longevity adjustments are to be made pursuant to the Longevity Plan.

A new employee may be hired at any step of the classification for which they are hired, provided that
the hiring of any employee above the first or entry-level step requires the approval of the Department
Head and the Mayor.

B. OTHER EMPLOYEES AND APPOINTED BOARDS:

a.

City Treasurer’s Office
i. Account Clerk - $10,000

b. All Boards and Commissioners

i. Members - $77.63 per meeting
ii. Secretary - $87.98 per meeting
General Service Employees
i. All Temporary employees prevailing temporary agency rates.
Police Department — Civilians
i. Crossing Guards - $44.34 daily
Fire Department
i. On-Call Firefighters and/or EMT - $10.35 hourly
ii. Paramedic - $15.53 — hourly
Seasonal Employment (6 month schedules)
i. Seasonal Laborer -$10.00 - $12.50 / hour
ii. Seasonal Laborer w/ CDL - $12.50 - $14.00
iii. Seasonal Office Assistant - $8.75 - $10.00 / hour
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PS-10.1

Fire Prevention Officer

PS-11.1 Fire Shift Commander
PS-12 Police Lieutenant
PS-13 Deputy Chief
PS-15 Police Chief, Fire Chief
SECTION 5. This Ordinance shall be in full force and effect from and after its passage to according to law and

until superseded by another Salary Ordinance enacted by the City Council of the City of North Chicago. All prior

Salary Ordinances are hereby superseded.

Page | 12






CSO Salary Schedule
November 1, 2017 - April 30, 2018

Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17

CLASSIFICATION: PAY GRADE: Step 1 Step 2 Step 3 Step 4 Step S Step 6 Step7 Step 8 Step 9 Step 10
A - 10 $43,538 $44,598 $45,661 $46,722 $47,786 $48,844 $49,909 $50,970 $52,032 $52,996
A-11 $46,722 $47,786 $48,844 $49,909 $50,970 $52,032 $53,091 $54,154 $55,216 $56,181
A-12 $50,970 $52,032 $53,091 $54,154 $55,216 $56,278 $57,340 $58,403 $59,464 $60,428
A-13 $53,091 $54,154 $55,216 $56,278 $57,340 $58,403 $59,464 $60,526 $61,587 $62,801
A-14 $55,216 $56,278 $57,340 $58,403 $59,464 $60,526 $61,587 $62,651 $63,711 $64,678
A- 15 $57,340 $58,403 $59,464 $60,526 $61,587 $62,651 $63,711 $64,773 $65,836 $66,802
A-16 $60,196 $62,305 $64,488 $66,742 $69,076 $71,497 $73,998 $76,589 $79,269 $80,234
A-17 $62,305 $64,487 $65,571 $69,075 $71,497 $73,998 $76,589 $79,269 $82,042 $83,009
A-18 $64,488 $66,742 $69,076 $71,497 $73,998 $76,589 $79,269 $82,042 $84,914 $85,878
A-19 $75,114 $77,490 $79,867 $82,247 $84,622 $87,000 $89,377 $91,755 $94,132 $95,097
A - 20 $84,622 $87,000 $89,377 $91,755 $94,132 $96,511 $98,885 $101,267 $103,643 $104,607
A-21 $87,000 $89,377 $91,755 $94,132 $96,511 $98,885 $101,267 $103,643 $106,020 $106,984
A - 25 $96,511 $98,885 $101,267 $103,643 $106,020 $108,397 $110,777 $114,466 $115,529 $116,493
A - 26 $105,236 $107,706 $108,397 $112,647 $115,119 $118,955 $120,058 $122,529 $125,003 $127,472
A -27 $114,466 $115,529 $117,906 $120,287 $122,662 $125,042 $127,418 $129,796 $132,173 $133,137
POLICE PS - 10 $97,086 $99,220 $101,354 $103,488 $105,622 $107,754 $109,890 $112,025 $114,156 $115,123
FIRE PS - 10.1 $92,914 $95,125 $97,331 $99,541 $101,749 $103,958 $106,166 $108,374 $110,584 $111,550
POLICE PS-11 $101,532 $103,667 $105,798 $107,933 $110,067 $112,202 $114,334 $116,469 $118,602 $119,568
FIRE PS-11.1 $95,677 $97,884 $100,091 $102,301 $104,511 $106,719 $108,927 $111,137 $113,343 $114,309
POLICE PS - 12 $105,977 $108,111 $110,245 $112,377 $114,513 $116,646 $118,780 $120,913 $123,048 $124,012
POLICE PS - 13 $119,790 $122,049 $124,308 $126,570 $128,830 $131,089 $133,351 $135,611 $137,872 $138,837
FIRE PS - 14 $104,267 $106,607 $108,947 $111,285 $113,624 $115,964 $118,304 $120,185 $122,982 $123,946
POLICE PS - 15 $127,322 $129,584 $131,843 $134,103 $136,365 $138,626 $140,884 $143,145 $145,406 $146,373







CLASSIFICATION:

POLICE
FIRE
POLICE
FIRE
POLICE
POLICE
FIRE
POLICE

CSO Salary Schedule

May 1, 2017 - October 31, 2017

May-17 May-17 May-17 May-17 May-17 May-17 May-17 May-17 May-17 May-17
PAY GRADE: Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8 Step 9 Step 10
A-10 $42,684 [$43,724 [$44,765 |$45,806 $46,849 $47,886 $48,931  |$49,970 |$51,012 [$51,957
A-11 $45,806 |$46,849 |$47,886 |$48,931 $49,970 $51,012 $52,050 |$53,092 |$54,133 |$55,079
A-12 $49,970 [$51,012 |$52,050 |$53,092 $54,133 $55,175 $56,216  [$57,257 |$58,298 [$59,243
A-13 $52,050 [$53,092 [$54,133 |$55,175 $56,216 $57,257 $58,298 {$59,339 |$60,380 |[$61,570
A-14 $54,133  [$55,175 |$56,216 [$57,257 $58,298 $59,339 $60,380 |$61,423 |$62,462 |$63,410
A-15 $56,216  [$57,257 |$58,208 |$59,339 $60,380 $61,423 $62,462 |$63,503 |$64,545 |$65,492
A-16 $59,016 [$61,084 [$63,224 |$65,434 $67,722 $70,095 $72,548 |$75,087 |$77,714 |$78,661
A-17 $61,084 |$63,223 [$64,285 |$67,721 $70,095 $72,548 $75,087 |$77,714 |$80,433 [$81,381
A-18 $63,224 [$65,434 [$67,722 |$70,095 $72,548 $75,087 $77,714 |$80,433 |$83,249 |$84,194
A-19 $73,641 [$75,971 |$78,301 |$80,634 $82,963 $85,295 $87,624 |$89,956 |$92,287 |$93,232
A-20 $82,963 |$85,295 |$87,624 |$89,956 $92,287 $94,618 $96,946  |$99,281 |$101,610 [$102,556
A-21 $85,295 |$87,624 |$89,956 |$92,287 $94,618 $96,946 $99,281 [$101,610 [$103,941 |$104,886
A-25 $94,618 |$96,946 [$99,281 [$101,610 [$103,941 |$106,272 [$108,605 [$112,222 [$113,264 [$114,209
A-26 $103,173 |$105,594 [$106,272 |$110,438 [$112,862 [$116,623 [$117,704 [$120,126 [$122,552 [$124,972
A-27 $112,222 |$113,264 [$115,595 [$117,929 [$120,257 |$122,590 [$124,920 [$127,251 [$129,581 [$130,526
PS - 10 $95,182  |$97,274 [$99,367 |$101,459 [$103,551 [$105,641 [$107,735 [$109,828 |[$111,018 [$112,865
PS-10.1 |$91,092 [$93,259 [$95,422 [$97,589 $99,754 $101,919 |$104,085 [$106,249 |$108,415 |$109,363
PS-11 $99,542  |$101,635 [$103,724 [$105,817 [$107,909 [$110,002 [$112,092 [$114,185 [$116,277 [$117,223
PS-11.1 [$93,801 [$95,965 - |$98,129 [$100,295 [$102,462 |[$104,627 [$106,791 |[$108,957 |$111,120 [$112,068
PS - 12 $103,899 |$105,992 |$108,083 |$110,174 [$112,268 [$114,359 [$116,451 |$118,542 [$120,635 |$121,580
PS - 13 $117,442 |$119,656 [$121,871 |$124,088 [$126,304 [$128,518 [$130,737 |$132,952 [$135,168 |$136,115
PS - 14 $102,223 |$104,517 [$106,811 |$109,103 [$111,396 [$113,690 [$115,984 [$117,829 |$120,571 |$121,516
PS - 15 $124,825 |$127,043 [$129,258 |$131,474 |$133,691 [$135,908 [$138,121 [$140,338 |[$142,555 |$143,503







ORD #2017-07

AN ORDINANCE ESTABLISHING THE
COMPENSATION OF NON-REPRESENTED
OFFICERS AND EMPLOYEES OF THE CITY OF
NORTH CHICAGO, ILLINOIS FOR THE PERIOD
OF EMPLOYMENT FROM MAY 1, 2017
THROUGH APRIL 30, 2018.
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BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF NORTH CHICAGO, ILLINOIS AS FOLLOWS:

SECTION 1. SCOPE OF ORDINANCE

This Ordinance applies primarily to managerial, supervisory and unrepresented officers and employees of the City

of North Chicago (those employees not represented by a labor union in a recognized bargaining unit). The

provisions of any collective bargaining agreement entered into between the City of North Chicago and a recognized

or certified labor union pursuant to the provisions of the Illinois Public Labor Relations Act which have been

executed by an authorized representative of the City and approved by the City Council shall take precedence of

conflicting provisions of the Salary Ordinance.

SECTION 2. DEFINITIONS

For the purpose of this Ordinance, wherever the following terms appear they shall be defined as or construed to

mean as follows:

A.

O

ONE YEAR OF EMPLOYMENT: One year or full year of employment shall mean twelve (12) consecutive
months or fifty-two (52) consecutive workweeks of employment with the City of North Chicago.

REGULAR OR FULL-TIME EMPLOYEES: Regular or full-time employees shall be those employees who are
employed on a work schedule of forty (40) or more hours per week, as established by the City and who are
entitled to full benefits.

*Note: Reflective hours differ for Fire Employees represented under this City Salary Ordinance.

PART-TIME OR TEMPORARY EMPLOYEES: Employees who are not regularly scheduled to work a full forty

(40) hour per week work schedule are considered to be part-time or temporary employees. If such
employees work more than one thousand (1,000) hours in a fiscal year, they are entitled to participate in
the lllinois Municipal Retirement Fund (IMRF) but are not entitled to vacation time, sick leave pay, medical
and hospitalization insurance or holiday pay. Independent contractors and contract workers, whose
services are contracted for through temporary agencies, are not “employees” under this Ordinance.

SEASONAL EMPLOYEES: Employees who may be considered to work in a full-time capacity, but not in a
twelve (12) month or fifty-two (52) consecutive week cycle may be considered seasonal employees. Such

employees may work a time period not to exceed six (6) months of employment within any one year period..
Seasonal employees are not entitled to vacation time, sick leave pay, medical and hospitalization insurance
or holiday pay.

EXEMPT AND NON-EXEMPT EMPLOYEES: Department heads and other officers and employees exempt
from overtime under applicable federal and state laws are considered to be exempt employees. They are

paid on a salary basis and otherwise meet the criteria for the exemption from overtime established by law.
Non-exempt employees are all other employees that are not exempt from overtime as established by law,
and are paid for overtime hours worked.
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SECTION 2. DEFINITIONS CONTINUED:

F. ORIENTATION PERIOD: The orientation period shall be twelve (12 consecutive) months or fifty-two (52)
consecutive weeks of uninterrupted municipal service as an employee. This orientation period may be
extended up to 6 months under the discretion of the Department Head or the Mayor based upon
performance and essential job function.

G. RECOGNIZED HOLIDAYS: Observation of all City recognized holidays shall be posted yearly. Recognized
holidays are as follows: New Year’s Day, Martin Luther King, Jr. Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day and the day after Thanksgiving, Christmas

Eve and Christmas Day. In order to receive holiday pay for any holiday, the employee must be present at
work the last scheduled workday before and the first day scheduled workday after the holiday, unless the
employee is on authorized leave (authorized leave does NOT include sick leave) or is excused by the
department head or the Mayor.

H. PAYROLL PERIOD: The payroll period is bi-weekly.

I. SALARIES: Annual salaries for full-time employees covered by this Ordinance shall be as specified in the
attached Pay Scales. The bi—weékly salary shall be one twenty-sixth (1/26) of the annual salary and/or 2080
hours in a calendar year. The hourly rate if applicable shall be determined by dividing bi-weekly salary by
the number of regular hour normally worked by that employee in a bi-weekly payroll period.

G

BASE PAY: Base pay shall be the amount set forth in the Ordinance (Including the attached Pay Scales) as
the annual salary for the position, or its monthly weekly or hourly component part.

K. REGULAR WORKWEEK: The regular workweek for each employee shall be the number of hours normally
worked by that employee, as generally set forth in this Ordinance, unless otherwise specified herein or by

a particular department or unless otherwise directed by the City Council; i.e., Fire Department.

L. EMERGENCY WORK: Emergency work shall be considered as work outside of regular working hours as

necessitated by natural or man-made emergencies.

SECTION 3. GENERAL TERMS OF EMPLOYMENT:

The general terms of employment for managerial, supervisory, and unrepresented officers and employees (and
specified terms of employment for represented employees which do not conflict with the terms of their
collective bargaining agreement) of the City of North Chicago, a municipal corporation of the County of Lake,
State of lllinois, shall be and are hereby established as follows, subject to temporary change with or without
notice by the Mayor.

A. OFFICE HOURS: Normal business hours for the offices of the City of North Chicago are 8:00 AM to 5:00 PM.,
Monday through Friday, except for holidays and civil emergencies. The specific schedule worked by each
employee shall be as determined by the department head. In the case of members of or persons em ployed
by the City’s various Boards and Commissions, the regular workweek shall be as required by each Board or
Commission pursuant to its rules and regulations or as established by the Mayor. Normal business hours
may vary for Street, Water, and Sewer Departments based on seasonal operations.
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SECTION 3. GENERAL TERMS OF EMPLOYMENT CONTINUED:

B. FIRE DEPARTMENT: The normal workday for 24-hour shift employees (PS-10.1 and PS-11.1) shall be 24
hours of work followed by 48 consecutive hours off-duty starting at 7:00 AM and ending the following 7:00

AM. The average weekly hours shall be accomplished by scheduling every 10™ duty shift as a “Kelly Day”
off duty. The normal FLSA work period for employee’s assigned 24-hours shifts shall be a twenty-eight (28)
day cycle.

C. OVERTIME RATES: Overtime is paid to eligible employees at the rate of time and one-half (1-1/2) the
employee’s regular pay rate for overtime worked.

a. For employees in grades A-10 through A-16; and PS-12, as set forth in the attached Pay Scales,
overtime hours are those hours worked in excess of forty (40) in a workweek, counting holidays as
hours worked for this limited purpose. Sick leave does not count as hours worked.

b. For employees in grades PS-10 and PS-11, as set forth in the attached Pay Scales, overtime hours
are those hours worked in excess of fifteen (15) minutes beyond.the regularly scheduled workday
or duty shift or on a day other than the regularly scheduled workday or duty shift.

c. Department head and other personnel exempt from overtime under federal and/or state law,
occupying pay grades A-17 through A-27 and grades PS-10.1, PS-11.1, and PS-13 through PS-15 in
the attached Pay Scales are not eligible for overtime.

D. RECOGNIZED HOLIDAYS: Officers and employees covered by this Ordinance normally are not required to
work on recognized holidays. When a non-exempt employee is required to work on a holiday, however,

he/she shall be paid at the rate of two (2) times their regular pay for all hours worked on the holiday. An
exempt employee shall receive an alternate day off.

E. VACATION: After the completion of the orientation period (52 consecutive weeks) each full-time employee
will have earned and shall be entitled to vacation. Vacation time is intended to be taken by the anniversary
date next following the anniversary date as of which the vacation is earned. Vacation accrual is calculated,
maintained and distributed by payroll. After completion of the orientation period, employees earn and are
eligible to take all accrued vacation. Vacation in accordance with the above schedule is earned on the basis
of the applicable amount of vacation time for each pay period of employment. The vacation schedule is as

follows:
Length of Service: Accrual of days: Hours accrued monthly:
Hire Date to 1 Year One week (5) 1.54 per pay period
1Year & 1 Day to 7 Years Two weeks (10) 3.08 per pay period
7 Years & 1 Day to 15 Years Three weeks (15) 4.62 per pay period
15 Years & 1' Day to 21 Years Four weeks (20) 6.15 per pay period
21 Years & 1 Day to separation  Five weeks (25) 7.69 per pay period

Except for those department heads whose vacation time has been negotiated by the Mayor as part of
his/her employment agreement.

(Fire Department Shift Commanders shall accrue vacation according to the provision set forth in the IAFF
Collection Bargaining Agreement)
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SECTION 3.

VACATION PAY —The rate of vacation pay shall be the employee’s regular straight-time rate
as of the payroll period for which vacation pay is calculated.

GENERAL TERMS OF EMPLOYMENT CONTINUED:

VACATION SCHEDULING — An employee shall submit a vacation request in accordance with
procedures in effect in each department. An employee may request a maximum of three

(3) weeks’ vacation (provided they have accrued the time) time off.

HOLIDAYS DURING VACATION — If a holiday for which the employee otherwise would have
received time off with pay occurs during the employee’s vacation the employee shall be
entitled to one (1) additional day of vacation with pay for each such holiday.

VACATION CARRYOVER — A maximum of two (2) weeks of unused vacation time may be
carried over into the employee’s accrual bank upon receiving written permission from the

department head or, in the case of a department head, the Mayor. Carryover vacation time
may be scheduled and taken by the employee in the vacation anniversary year into which
it is carried over. Vacation time is NOT subject to buy back by the City.

F. SICK LEAVE: Employees covered by this ordinance shall accrue sick leave at the rate of eight (8) hours per

month. (Fire Department Shift Commanders shall accrue sick leave according to the provision set forth in

the IAFF Collective Bargaining Agreement). Sick leave may be utilized in accordance with this section after

the third (3") consecutive month or ninetieth (90%) consecutive day of employment. For employees hired
after November 1, 2015, sick leave shall be cumulative to a maximum of two hundred forty (240) hours.

a. Sick leave is paid at the employee’s regular rate of pay for sick leave time used up to the maximum

available for use by the employee.

b. Sick leave is granted for the following purposes:

Personal iliness or disability (other than a disability covered by workers compensation);
Emergency medical, dental, or optical appointments;

Enforced quarantine of the employee in accordance with community health regulations;
Sickness in the immediate family. Sick leave use must be approved by the department
head. For the purposes of this paragraph, “immediate family” means spouse, sibling,

parent, mother-in-law, father-in-law, children, stepchildren, adopted children, grandchild,
grandparent, and parents of spouse, step-parents.

c. Forpersonalillness of three (3) consecutive days or longer, the employee must present his personal

physician’s certification in order to return to work. The certification must indicate that the

employee may work without limitations, restrictions or modifications. The employee may be
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required to submit to a return to work, ‘fitness for duty — medical examination’ with a physician
chosen by the City at the City’s expense. Sick leave will not be paid in excess of employees
maximum accrual leave. Abuse of sick leave, including unjustified use of sick leave, is cause for
discipline, up to and including termination of employment. (See Personnel Policy).

d. All'hours in excess of five hundred sixty (560), or in excess of two hundred forty (240) for employees
hired after November 1, 2015, will be paid at one-half (1/2) the employee’s hourly salary at the
beginning of each fiscal year.

e. [fan employee leaves the employment of the City, with a minimum of two years of service, shall be
paid for unused sick leave days at the rate of fifty percent (50%) of his regular daily rate of pay in
effect, up to a maximum of seventy (70) eight-hour days-maximum of two hundred and eighty
hours (280) hours of pay.

G. BEREAVEMENT LEAVE: In the event of a death in the immediate family, an employee shall be granted up
to (3) days’ leave (Fire Department Shift Commander, one (1) 24 hour shift) of absence without loss of pay
for the purpose of attending the funeral after the completion of thirty (30) consecutive days worked. Upon

recommendation of the Department Head, this period may be extended for an additional two (2) days due
to extenuating circumstances, but any such additional days shall be charged to sick leave. For purposes of
this section, “Immediate Family” is defined as the employee’s legal spouse, children, step-children, adopted
children, parents, parents of spouse, step-parents, or grandparents, except that, for the purposes of
attending a funeral only, “Immediate Family” shall also include siblings, brother-in-law, sister-in-law, and
grandchildren. An employee shall provide satisfactory evidence of the death of a member of his/her
immediate family and of the employee’s attendance at the funeral if so requested by the City.

CHILD BEREAVEMENT LEAVE: In the event of a death the employee’s child, employees will be allowed a
maximum of ten unpaid days of leave to: 1) attend the funeral of a child; 2) make arrangements

necessitated by the death of a child; or 3) grieve the death of a child. The leave must be used within 60 days
of the date on which the employee receives notice of the death of the child. Employees are required to give
the City at least 48 hours’ notice that the employee intends to use the leave, unless such notice is
impracticable. The employee must have been employed with the City for at least 12 months and have 1,250
hours of service during the 12-month period immediately preceding the commencement of the leave. A
“child” can be the employee’s biological, adopted or foster child, stepchildren, and legal wards. The
employee may be asked to provide reasonable documentation to support the request for leave, which could
include a death certificate, obituary or other written verification of death. Should an employee experience
the death of more than one child in a 12-month period, the employee may take up to six weeks of unpaid
bereavement leave during the twelve (12) month period.

H. SUSPENSION: An employee who is suspended by the Mayor or a Department Head shall lose his salary for
the period of the suspension and shall not be permitted to work during the suspension period, including
regular days off. Employees serving a suspension are not in pay status and therefore, are not eligible for
accruals or holiday pay.

. RECORDING AND FILING OF TIME WORKED: All Department Heads are to ensure that employees submit a
bi-weekly timesheet until such time the City adopts a different timekeeping system. Timesheets should be
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reflective of all time worked, as well as sick leave, vacation time, disciplinary time off (suspension) and
absenteeism. Such written information is to be signed by both Department Head and employee and are to
be filed at the time required by the Payroll Department prior to the close of each payroll period.

DRUG AND ALCOHOL TESTING: The City’s drug and alcohol testing policy as exists on the effective date of
this Agreement shall be continued in effect for the employees covered under this Agreement. Any City drug

and alcohol testing policy will be in accordance with relevant federal drug and alcohol testing guidelines
issued by the U.S. Department of Health and Human Services and the U.S. Department of Transportation.
Any employee involved in any accident involving a City owned vehicle resulting in injury, death or property
damage shall be required to submit to drug and alcohol testing upon the request of his/her department
head.

SECTION 3. GENERAL TERMS OF EMPLOYMENT CONTINUED:

K.

INSURANCE: The City will provide employees and their eligible dependents group health and hospitalization
insurance coverage and benefits, including cost sharing premiums. The employee’s portion of insurance
premiums (if any) will be deducted from pay.

RETIREE INSURANCE BENEFITS: An employee, including a member of any of the unions representing
employees of the City of North Chicago, or elected official who retires from full-time employment or public

service as an elected official with the City, a qualified surviving spouse, a retired or disabled employee
receiving a police or fire pension or an individual entitled to COBRA continuation benefits, shall have the
option to remain a member of the group covered by the City’s Health Insurance Plan after retirement, by
paying the full premium cost of such insurance as selected to the Comptroller’s Office, provided that the
retiring employee or their spouse is not covered by any other insurance plan aside from Medicare and
cancer plans.

. COST CONTAINMENT: The City may institute cost containment measures relative to insurance coverage so

long as the basic insurance benefits and coverage’s remain reasonably similar.

TERMS OF INSURANCE POLICIES TO GOVERN: the extent of coverage under the insurance policies (including
HMO plans) shall be governed by the terms and conditions set forth in said policies. Any questions or

disputes concerning said insurance policies or benefits there under shall be resolved in accordance with the
terms and conditions set forth in said policies.

LIFE INSURANCE: The City will provide, at no cost to the employee, group term life insurance coverage. The

City shall pay for $25,000 term life insurance on the employee’s life. The employee shall be solely
responsible for paying the additional premium for any life insurance benefit above $25,000.

MILITARY LEAVE: Employees who enter the armed services of the United States shall be entitled to all the

reemployment rights provided for in the Universal Military Service and Training Act of 1951, as amended.

a. Any employee who is a member of a reserve force of the Armed Forces of the United States, or
State of lllinois, and who is ordered by the appropriate authorities to attend training programs or
perform assigned duties shall be granted a leave of absence for the period of such activity and shall
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suffer no loss of seniority rights. During leaves for annual training, the employee shall continue to
receive his regular compensation. During leaves for reserve/guard basic training and up to 60 days
of special or advanced training, if the employee’s compensation for military activities is less than
his compensation as an employee, he shall receive his regular compensation as a City employee
minus the amount of base pay for military activities provided the employee provides proof of what
he was paid during his reserve/guard training. For weekend military leave for employees regularly
scheduled to work on weekends, the employee will be allowed the necessary time off with pay.

b. An employee who enters into the active service of the Armed Forces of the United State while in
the service of the City shall be granted a leave of absence for the period of such service.

For employees who are members of the reserves or National Guard who are mobilized to active
military duty as a result of an order of the President of the United Sates, the City will provide
compensation during such Ieavebequivalent to the different between the employee’s regular pay
and the total compensation received for the period of service, less any allowance for travel, lodging
or food. The City agrees to maintain the medical insurance and coverage (single or family) in which
the employee is enrolled when called to active duty.

Employee ordered to active duty will present their orders to their supervisor as soon as possible,
but not later than within three (3) working days of receipt of such orders, and shall place their
request for Active Military Service leave in writing. To the best of the ability of the employee and
the City, the terms and conditions of such Active Military Service will be placed in writing prior to
the employee leaving for active duty; if not possible, the information will be mailed to the
employee’s designated agent (spouse or other individual) and that person will be authorized by the
employee to act on his behalf on those matters while the employee is on active duty. Employees
discharged from the Armed Forces must report ready for assignment within ninety (90) days
following discharge. The City shall have up to fourteen (14) days from the date of application to
place such returning serviceman. Employees shall be credited with the seniority which would have
accumulated during the time spent in the Armed Forces. The City will continue to act in accordance
with any federal or state-enacted legislation which will supersede this section.

Q. RESIDENCY: All full-time employees, including employees covered by collective bargaining agreements,
unless otherwise listed per contract language, must live within thirty-five (35) miles of City Limits, which
will include residency within the State of lllinois. Distance shall be judged by drawing a circle on a map
using a radius of thirty-five (35) miles, from any municipal building. All full-time employees shall reside
within these limits of the City within one (1) year of their date of hire. Employees may be granted additional
six (6) months upon written request, with the discretion of the Mayor.

R. PERSONAL DAYS FOR EMPLOYEES: Non-represented and Exempt employees covered by this Salary
Ordinance shall be credited two (2) “personal days” each May 1 to be utilized at the employee’s option.

These days must be used during the fiscal year or they will be forfeited. There shall be no carry-over of
unused personal days. Non-represented and Exempt employees, who are hired November 1% or
thereafter, shall only receive one (1) day in their first year of employment. The Mayor may allow an
additional two (2) personal days as an achievement award or recognition for an employee who has
performed exceptional service or achieved a degree award that benefits the City.
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C. CLOTHING ALLOWANCE (POLICE DEPARTMENT): A clothing allowance will be paid to each Police Department

managerial or supervisory officer (including the Police Chief, Deputy Chief of Police and members of the

Detective Bureau) who is not required to wear a uniform for the performance of his/her daily duties, as agreed

to in the current FOP contract.

D. CLASSIFICATIONS: Listed below are the pay grads for the positions covered under this Ordinance.

Pay Grade:
A-10

A-11

A-12

A-13

A-14

A-15

A-16

A-17
A-18

A-19

A-20
A-25

A-26

A-27

PS-10

Position Title:
Secretary

Clerk 1l
Administrative Assistant
Permit Coordinator

Human Resource Assistant

Accountant
Accounts Payable/Purchasing Clerk

Building and Facilities Manager
Public Works Administrative Assistant

Community Information Coordinator
Management Analyst

Sr. Executive Secretary

Payroll Coordinator
Utility Billing Coordinator

Deputy City Clerk

Accounting Manager

Foreman — Distribution

Foreman — Street Department
Foreman — Water Plant

Senior Inspector Supervisor
Senior Planner

Neighborhood Services Manager
Electrician

Director, Human Resources

Comptroller
Director, Economic/Community Development

Chief of Staff Director, Public Works

Internal Affairs/Safety Officer
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SECTION 4.

Fire Department Shift Commanders shall be credited one (1) personal day based on twenty-four (24)
hour shift.

COMPENSATION:

A. FULL-TIME EMPLOYEES: Compensation for full-time employees shall be as set forth in the attached Pay

Schedules. Compensation for full-time employees for each fiscal year shall consist of step movement, as
described below, together with such increases in Pay Schedules or Adjustments of pay grades and steps as
may hereafter be ordered or approved by the City Council.

Effective with the enactment of this Ordinance by the City Council, once an employee is placed on one
of the attached Pay Scales, movement on the scale is by promotion and/or annual step adjustment.
Movement from step to step with a pay grade shall take place annually, on the employee’s anniversary
date, contingent upon satisfactory performance as determined by the City in a manner which is not
arbitrary and capricious. A two-step increase may be recommended by the department director for
recognition of meritorious service upon approval by the Mayor. Once an employee reaches the top
step no further upward movement within that pay grade is possible, although the pay scale as a whole
may be adjusted upward (based on Human Resources recommendation to the City Council and
approved by the City Council. Effective with the enactment of this Ordinance by the City Council, no
further longevity adjustments are to be made pursuant to the Longevity Plan.

A new employee may be hired at any step of the classification for which they are hired, provided that
the hiring of any employee above the first or entry-level step requires the approval of the Department
Head and the Mayor.

B. OTHER EMPLOYEES AND APPOINTED BOARDS:

a.

City Treasurer’s Office
i. Account Clerk - $10,000
All Boards and Commissioners
i. Members - $77.63 per meeting
ii. Secretary - $87.98 per meeting
General Service Employees
i. All Temporary employees prevailing temporary agency rates.
Police Department — Civilians
i. Crossing Guards - $44.34 daily
Fire Department
i. On-Call Firefighters and/or EMT - $10.35 hourly
ii. Paramedic - $15.53 — hourly
Seasonal Employment (6 month schedules)
i. Seasonal Laborer - $10.00 - $12.50 / hour
ii. Seasonal Laborer w/ CDL - $12.50 - $14.00
iii. Seasonal Office Assistant - $8.75 - $10.00 / hour
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PS-10.1 Fire Prevention Officer

PS-11.1 Fire Shift Commander
PS-12 Police Lieutenant
PS-13 Deputy Chief
PS-15 Police Chief, Fire Chief
SECTION 5. This Ordinance shall be in full force and effect from and after its passage to according to law and

until superseded by another Salary Ordinance enacted by the City Council of the City of North Chicago. All prior
Salary Ordinances are hereby superseded.

=
MAYOR 7 7
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CSO Salary Schedule
November 1, 2017 - April 30, 2018

Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17 Nov-17
CLASSIFICATION: PAY GRADE: Step 1 Step 2 Step 3 Step 4 Step S Step 6 Step7 Step 8 Step 9 Step 10
A-10 $43,538 $44,598 $45,661 $46,722 $47,786 $48,844 $49,909 $50,970 $52,032 $52,996
A-11 $46,722 $47,786 $48,844 $49,909 $50,970 $52,032 $53,091 $54,154 $55,216 $56,181
A-12 $50,970 $52,032 $53,091 $54,154 $55,216 $56,278 $57,340 $58,403 $59,464 $60,428
A-13 $53,091 $54,154 $55,216 $56,278 $57,340 $58,403 $59,464 $60,526 $61,587 $62,801
A-14 $55,216 $56,278 $57,340 $58,403 $59,464 $60,526 $61,587 $62,651 $63,711 $64,678
A-15 $57,340 $58,403 $59,464 $60,526 $61,587 $62,651 $63,711 $64,773 $65,836 $66,802
A-16 $60,196 $62,305 $64,488 $66,742 $69,076 $71,497 $73,998 $76,589 $79,269 $80,234
A-17 $62,305 $64,487 $65,571 $69,075 $71,497 $73,998 $76,589 $79,269 $82,042 $83,009
A-18 $64,488 $66,742 $69,076 $71,497 $73,998 $76,589 $79,269 $82,042 $84,914 $85,878
A-19 $75,114 $77,490 $79,867 $82,247 $84,622 $87,000 $89,377 $91,755 $94,132 $95,097
A - 20 $84,622 $87,000 $89,377 $91,755 $94,132 $96,511 $98,885 $101,267 $103,643 $104,607
A-21 $87,000 $89,377 $91,755 $94,132 $96,511 $98,885 $101,267 $103,643 $106,020 $106,984
A - 25 $96,511 $98,885 $101,267 $103,643 $106,020 $108,397 $110,777 $114,466 $115,529 $116,493
A-26 $105,236 $107,706 $108,397 $112,647 $115,119 $118,955 $120,058 $122,529 $125,003 $127,472
A-27 $114,466 $115,529 $117,906 $120,287 $122,662 $125,042 $127,418 $129,796 $132,173 $133,137
POLICE PS - 10 $97,086 $99,220 $101,354 $103,488 $105,622 $107,754 $109,890 $112,025 $114,156 $115,123
FIRE PS - 10.1 $92,914 $95,125 $97,331 $99,541 $101,749 $103,958 $106,166 $108,374 $110,584 $111,550
POLICE PS-11 $101,532 $103,667 $105,798 $107,933 $110,067 $112,202 $114,334 $116,469 $118,602 $119,568
FIRE PS - 11.1 $95,677 $97,884 $100,091 $102,301 $104,511 $106,719 $108,927 $111,137 $113,343 $114,309
POLICE PS - 12 $105,977 $108,111 $110,245 $112,377 $114,513 $116,646 $118,780 $120,913 $123,048 $124,012
POLICE PS - 13 $119,790 $122,049 $124,308 $126,570 $128,830 $131,089 $133,351 $135,611 $137,872 $138,837
FIRE PS - 14 $104,267 $106,607 $108,947 $111,285 $113,624 $115,964 $118,304 $120,185 $122,982 $123,946
POLICE PS - 15 $127,322 $129,584 $131,843 $134,103 $136,365 $138,626 $140,884 $143,145 $145,406 $146,373







CSO Salary Schedule

May 1, 2017 - October 31, 2017

May-17 May-17 May-17 May-17 May-17 May-17 May-17 May-17 May-17 May-17
CLASSIFICATION: PAY GRADE: Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8 Step 9 Step 10
A-10 $42,684 $43,724 $44,765 $45,806 $46,849 $47,886 $48,931 $49,970 $51,012 [$51,957
A-11 $45,806 $46,849 $47,886 $48,931 $49,970 $51,012 $52,050 $53,092 $54,133  [$55,079
A-12 $49,970 $51,012 $52,050 $53,092 $54,133 $55,175 $56,216 $57,257 $58,298 |$59,243
A-13 $52,050 $53,092 $54,133 $55,175 $56,216 $57,257 $58,298 $59,339 $60,380 [$61,570
A-14 $54,133 $55,175 $56,216 $57,257 $58,298 $59,339 $60,380 $61,423 $62,462 [$63,410
A-15 $56,216 $57,257 $58,298 $59,339 $60,380 $61,423 $62,462 $63,503 $64,545 |$65,492
A-16 $59,016 $61,084 |$63,224 $65,434 $67,722 $70,095 $72,548 $75,087 $77,714 |$78,661
A-17 $61,084 $63,223 $64,285 $67,721 $70,095 $72,548 $75,087 $77,714 $80,433 |$81,381
A-18 $63,224 $65,434 $67,722 $70,095 $72,548 $75,087 $77,714 $80,433 $83,249 $84,194
A-19 $73,641 $75,971 $78,301 $80,634 $82,963 $85,295 $87,624 $89,956 $92,287 [$93,232
A-20 $82,963 $85,295 $87,624 $89,956 $92,287 $94,618 $96,946 $99,281 $101,610 |$102,556
A-21 $85,295 $87,624 |$89,956 $92,287 $94,618 $96,946 $99,281 $101,610 {$103,941 |$104,886
A-25 $94,618 $96,946 $99,281 $101,610 |$103,941 |$106,272 |$108,605 |[$112,222 |$113,264 |$114,209
A-26 $103,173 |$105,594 |$106,272 |$110,438 |$112,862 [$116,623 |$117,704 [$120,126 [$122,552 |$124,972
A - 27 $112,222 [$113,264 |$115,595 [$117,929 |$120,257 [$122,590 [$124,920 |$127,251 |$129,581 [$130,526
POLICE Ps -10 $95,182 $97,274 |$99,367 $101,459 |$103,551 |$105,641 |$107,735 [$109,828 |$111,918 [$112,865
FIRE PS-10.1 [$91,092 [$93,259 [$95,422 |$97,589 $99,754 $101,919 [$104,085 |[$106,249 |$108,415 |$109,363
POLICE PS - 11 $99,542 $101,635 |$103,724 |$105,817 |[$107,909 |[$110,002 |[$112,092 |$114,185 |[$116,277 |$117,223
FIRE Ps -11.1 $93,801 $95,965 - [$98,129 $100,295 |[$102,462 |$104,627 |$106,791 |$108,957 |[$111,120 |$112,068
POLICE PSs - 12 $103,899 |$105,992 |$108,083 [$110,174 [$112,268 |$114,359 [$116,451 |$118,542 |$120,635 |$121,580
POLICE PS - 13 $117,442 |$119,656 |$121,871 |$124,088 [$126,304 [$128,518 |$130,737 |$132,952 |$135,168 |$136,115
FIRE Ps - 14 $102,223 |$104,517 |$106,811 [$109,103 |[$111,396 [$113,690 |[$115,984 [$117,829 [$120,571 |$121,516
POLICE PsS - 15 $124,825 |$127,043 |$129,258 |$131,474 [$133,691 [$135,008 [$138,121 [$140,338 |[$142,555 [$143,503







