AN ORDINANCE ESTABLISHING THE
COMPENSATION OF NON-REPRESENTED
OFFICERS AND EMPLOYEES OF THE CITY OF
NORTH CHICAGO, ILLINOIS FOR THE PERIOD
OF EMPLOYMENT FROM MAY 1, 2020
THROUGH APRIL 30, 2021
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SE [T ORDAINED BY THE MAYORAND CITY- COUNCIL GF THE CITY OF NORTH-CHICAGO, ILLINOIS ASFOLLOWS:

SECTION 1.  SCOPEOF ORDINANCE

“This Ordinance applies primarily to managerial, supervisory and unrepresented officers and employees of the City

of North Chicago’ {those employees not represented by a labor union in a recogrized bargaining unit). The
provisions of ary colléctive bargaining agreemment eritered Into between the City of North Chicagg.and a recognized
or -certified labor union pursuant to the provisions of the Hlinois Public Labor Relations Act wihich hiave been
executed by an authorized r'e'_p'res'entative'-.'o'FatI'_te"Ci{'y'and"app,rb\?ed by the.City Councit shalt take.;prece_dence_df-
conflicting provisions.of the Salary Ordinance.

SECTION 2. DEFINITIONS

For the:purpose of this-Ordinance, whereverthe following teems appear they shall be defined as or constryed to
mean as foliows:.

A

=0'NE-"{'EAR- OF EMPLOYMENT: One year of f__ullf.yéat,o_f_ employment shall mean twelve (12) consecutive
months or fifty-two (52) consecutive workwegks 6f emnployment with the City of North Chicago,

- 'REGULAR OR FULL-TIME EMPLOYEES: Regular or full-time employees shall be thosé emriplovees who are

eiiployed on a wark schedule of forty (40)-or. more hours per week; as éstablished by the City- and-who are
‘entitled to full beniefits.
*ﬂote ‘Reflective hours differ fgg.ﬁ re Employeesraprasented: undéﬁ th[s-CI'tv, 'Safaw_ Ordinance,

<  PART-TIME:OR TEMPORARY EfvIP{ OVEES: Employaes who are not regularly scheduled to waork-a full forty

{40) hour per week work schedule ate considered to be part-time’ or tempdrary employees. If such:
employees waric more than one thousand {1,000} hours ina fiscal ‘year, they are entitled to participate in

the.Hllinais. Mummpal Retirement Fiind (IMRF) but.are not entitledto vacation time, su:k leave pay, miedical

and hospitalization insurance or haliday pay. Independent contractors. and contract- workers, whose
services are contracted for through temporary agencies, are not “emiployees” under this Qrdinance.

SEASONAL EMPLOYEES: Ernployees who imay be considered to work ifia full-time capacity, but hbt in a

“twislve {12} month or fi fty—two {52} consecutive week cycle may be considered seasonal: eniployegs. Such

employaes may-work a tirhe pericd nat to excesd s:x_(S) monthsof émplaymentwithin any one year pariod.:
Seasonal employeds are not entitled to vacation tlne, sick leave pay; medical and hospitalization insurance

or holiday pay.

EXEMPT AND NON-EXEMPT EMPLOYEES: Department heads.and other-officers and employees exempt-

‘from-overtime-under applicable federal and state laws are considared to he exempt employees. They dre

paid on a salary basis and otherwise meet the criteria for the exemption from overtime established by law,
No n-exempt employees are all other employees that are not.exempt from overtime as-established by law,
and are paid for overtime hours worked.




SECTION 2, DEFINITIONS CONTINUED:

F. ORIENTATION PERIOD: The orientation period shall be twelve {12 consecutive) months. or- fifty-two {52)
consecutive weeks. of umnterrupted municipal service. as an. amployee. This. orientation _period may be

-extended upto 6 months under the discretion of the. Department Head or the Mayor based upoh perforrhance
-and essential job-function.

G. RECOGNIZED HOLIDAYS; Observation of all City recognized holitiays shall be. posted yearly. Recognizéd
holidays are- as follows: New Year's Day, Martin Luther King; Jr. Day, Good. Friday, Memotial Day,
Independeance | Day, Labor Day, Veterans Day, Thanksgwmg Dayand tha day after Thanksgiving; Christmas Eve
and Christmas Day. iit order to. receive Holiday pay for any holiday, the employee must be present at work

‘the last scheduled workday befare and the first day scheduled workday' afterthe holiday, unless the empluyee
is'on authorized leave or is éxcused by the department head or the Mayor.ifan: employee Ison vacation when
aholiday occurs, that. daiy shall sither be added.to the regularly scheéduled vacation (if approved:in advance by
the Depaftment Head) or not charged against the employee’s vacationtime.

H. PAYROLL PERIOD: The-payroll period is bi-weekly.

I.  SALARIFS: Annual safaries for full-time em plovees covered by this- Ordinarice shall bé as specified in the
attached Pay Scalés. The bi-weekly salary shall be-orie. twenty—smth {1726) of the anhual salary andfor 2080
hours in a'calendar year. The. hourlv rate if dpplicable shall be: determmed by dividing bi-weekly ‘salary by the
‘number of regular hour-normally worked by that employeeina, bi—weekly payrall period..

J. BASE PAY: Base: pay shali be tlie’amount set'fort! in the Ordinance {Including the. attached Pay Scales) asthe:
ann ual salary for the position, or its monthly wee kly or higurly- comiponent part.

K. REGULAR WOREWEEK The regular workweek for each’ employee shall be the humber of hours: normally
-worked by:that employee as generally set Torth i in this Ordinance,-uniess otherwise specified herein or: by a
partlcular department orynless otherwlse directed by the City Ceuncil; i:a. . Fire'Department,

L MERGENCY WOBK ‘Emergency ‘work.shall be considered as work outside of regular workmg houis ias
necessitated by natural or man-made emergencies..

SECTION 3, GENERAL TERMS OF EMPLOYMENT:

The general terms of emp!oyment for managerial, supesvisory, and unrepresented officers and ‘employees (and
specified terms' ofemplnyment for represented employees which do not conflict with the ternisiof their collective
bargalning agreement) of thie City of North Chicago, amunicipal corporation of the County of Lake, State of tinats,
shall be.and are hereby establistied as fallows subject to- témporary change with or without notice by the Mayor..

A OFFICE HOURS: Normal business hours for the offices of the.City of North Chicags are 8:00 AM to 5:00 PM.,
Monday through Friday, except for helidays and civil emergéncies. The specific schiedule worked: by: each
employee shall be as determiried by the department head. 1n the case of members of or persons employsd by
the City's various Boards and Commissions,. the regular workweek shall be as required by each Board or
Commission pursuant to its rules and regulations or as.established by the Mayor: Normal businesshoursmay
vaiy for Street, Water, and Sewer Departments basad on séasonal operations.




SECTION 3. GENERAL TERMS OF EMPLOYMENT CONTINUED:

CI

EIRE DEPARTMENT: The-normal workday for 24-hour shift employees (PS-10.1 and PS-11.1) shall be-24 hours
of-'-WOrl(;fo'l.lbwe_d__'bv-"4_$ﬁ consecutive hours off-duty starting at 7:00 AN and ending t_;_he' fql]o\w'i'hg_ 7:00-AM. The.
average weekly hours shall be accomplished by scheduling every 10™ duty shift as'a “Kelly Day® off duty. The.
normal FLSA work period for employes’s assigned 24-hours shifts shall be a twenty-eight (_28) daycycle. '

(OVERTIME RATES: Overtime is. paid to eligible employees at the rate of time and. one-half {1-1/2) the

employee’s regular: pay rate-for overtime worked.

4. For employees In grades:A-10 through A-17; and P$-12, as set forth in the attached Pav Scales,
overtinie hours are thase hours'-worked in extess of forty (40) ina workweek counting hnlldays as:
hours worked farthis limjtad purgose. Sick lesve does not count as. hoursworked

b. Foremployeesin gradesPS-10as set forth in the attached Pay Scales; overtime hoursare those hours
warked in excess-of fiftéen (15) minutes. beyond the regularly: scheduled workdayor duty-shift'or on
a dav other than the regularly scheduled workday or dutysmft
:occupvmg pay grades A-18 througnA -28 and grades PS~10 1, Ps-11, 1, and PS-—15 in the attached Pay.’

:Scales-are not eligible for overtime.

. RECOGNIZED HOLIDAYS: Officers and employees covered by this Ordinance normally are not required to work

on recognized halidays. When a non-exempt employee is required to work on a-holiday, however, he/she shall
be paid.atthe rate of two {2) times their regular pay for all' hours worked on the hofiday. An exempt employee
shall receive-an alternate day off.

VACATION: After the completion of the ofie ntgtion period (52 consecutive weeks) each fiili-time employee.
‘will have earned and shall be'enititled to vacation. Vacation fime Is intended to be Used in.the anniversary year

after whichit is earned, Vacation acerualiscaléu lated, mamtamed and d:strlhuted by payroll. After completicn.
of the orieatation period, employees earn and are eligible to take all accrued: vacatton “Vacation in accordance
with the below schedule is earned on the basis of the applicable-amount of vacation tirne for each pay pericd:
ofemployment. Tﬁe_.vai:at'lon' scheduie i asfollows: '

Length of Service; -Accrual of days: Haurs acérued mornthly:
‘Hire.Date to 1 Year One week {5) 1.54 per pay-period
"1 Year & 1. Day to 7 Years Two-weeks (10) 3.08 per pay pericd
7 Years &1 Day.to 15 Years Three weeks (15)  4:62 per.pay period
15Years & 1Dayto 21 Years  Fourweeks’ (20} 6:15 per pay period
21 Years & 1Dayto separation  Five weéks (25) 7.69 perpay-period

Except for those department heads whose vacation time has been negotiated by the Mayor as part of his/her
employmentagreement,

{Fire Department Shift-Commanders:shall accrue vacation according to the provision set forth in the IAFF
Collection Bargaininig Agreement).




SECTION 3.

41a
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F. SICK LEAVE: Employees covered by this-ordinance shall acerue sick leave at the rate.of eight {8) hours per-
‘mipnth. (Fire Department Shift Commanders shall-accrue.sick leave- -according to the provision set forth In the.

. VACATION PAY ~ The tate'of vacation pay-shall be the employee’s regular straight-time rate .

as of the payroll period. far-which vacation pay-iscalculated;

GENERAL TERMS OF EMPLOYMENT CONTINUED:

. VACATION SCHEDULING — An employee shall submit a.vacation. reguest.in accordance with

proceduires in effect’in each department. An-employee may request a max;mum of Ihree(B)
waeks’ vacation {provided they have accrded the time} tife off:

HOLIDAYS DURING VACATION ~ if & holiday forwhich the employee otherwise would. have
received time off with.pay occurs during the employee's vacation-the employee shait be

entitled to one (1) additional day of vacation with pay for gach such holiday.

v AQAI!ON CARRYOVER — A maximum .of two' (2} weeks of unused vacation time may be.
carried over into the employee’s accrual bank. upon receiving writien permission: from the

department head of, in the case of a department.head,, the Viayor.. Carryover vacation time

‘may be scheduled and taken by the employee in the vacation-anniversary year into which it
igcarried over. Vacation time, is:NOT subject to buy back by the City.

IAFF Collagtive Bargaining Agreernent), Sick leave may be utilized in-accordance with this: section after the third
{3") consecutive month or hinetieth {90").consecutive day of em ployment,

a: Sick leave is paid at the employee’s regular rate of pay forsick leave time used upto the maximum
-available for use by the employee,

b Sick leaveis granted for the following purposes:

]'

&

Personal {liness or disability {othes than a disability covered "bi;r?wg’tk‘erScorhpenSaﬂo_n);_
Erhergenicy iedical, dental, or opiical apgiointments;
Enforced quarantine of thie émployee in accordance with commuhity health regulations.

Sickness.in the zmmedlate famlly Sick: Ieave use must he approved bythe departmant
head. For purposes of this paragraph, “im mediate familv" ‘means-spouse {domestic.
partner), sibling, parent; mother-in-law, fatherin-law, son-in-law, daughter-in-law,
children, stepchildrer, adopted chlldren, grandchild, grandparent and parents .of
spouse, stepparents.

¢. Fof personal illness of three (3) consecutive days or longer, the employee must present his.personal
physicia 'r_a'js"cert'i'ﬁcq_t'iqn in ordér to return to work. The cértification must i’_ndit:a_te' that the employee
rha‘{ work without limitations, restrictions or modifications. The employee may be-required to submit
to -a_' return to work, “fitness for duty —medical examination’ with @ physician ¢hosen by the City at tha




City's expense. Sick leave will not be paid in-excess:of employees maximum accrual leave. Abuse of
sick leave, including: unjustified use of sick. leave, is cause for discipling, up to and including
termination-of efnployiment.

d. . Alf Hours in excess of five hundred sixty (560),.will be paid at one-half {1/2) the employae’s hourly
salary at-the beginning of each fiscal year.

e Ifan employee leaves the employment of the City, with a minlmum of two vears of service, shall be:
paid for unused sick leave-days at ‘the rate’of fifty percent (50%) of his: regu!ar daily tate of payin

effect, up to a maximum. of seventy (70) eight-hour days-maximum of twg hundred and exghtyhours
(280} hours of pay..

‘3. VESSA i VESSA.[Victims Economic Safety and Security Act) provides employees whe afe victims of
domestic, sextsa),.or gender vialence, sexual assault,  stalking, or have 3 family or iousehold member who.
is a victim of domestlc or sexual violence. under certain circumstances; may take upto 12 weeks of icave
From work on anunpaid basis: dunng any 12-month period i order td addressthese issues. Em ployees
can coftact Himan Résources for further informatiors about taking VESSA leave,

H. BEREAVEMENT LEAVE: In'the event-of a death In the:immediate family, an employee shall be grarited

up te.{3) days leavé: (Ftre Department Shift Cornmander, one (1).24 hour shift) of absence without
loss of pay for the purpose. of attendmg the funeral after the.conipletion of thirty. (30) consecutive
days worked. Upon récormmendation of the. Department Head, tl'us period. may ba extended for an
additional two (2) days:due to extenuating circumstances, but any such additional days shall be
charged to sick Jéave: For purposes of this sectlon’, “Immediate Famlly” is defined as the employee’s
spouse, children, step-children, adopted children, parents, parents of spouse; step-parents, or
grandparents, siblings,: brother-m-iaw, sister-in-law, son-in-law, mother-in-law, fathér-in- law, and
grandchildren. An employee shall provide satisfictory evidence of the death-of 3 member of his/her
immediate family and of the émployee’s attendance at the firnaral if so requested by the City,

CHILD BEREAVEMENT. LEAVE: in the evefit of a-death the employee's child, employées. will be allowed a
maximum-of ten-unpaid days of leave t0:'1)-attend the funerai of 4 ichild; 2) make arrangements necessitated
by the death of a child;-or'3) grieve the death of a chiild. The Iéave must be used within:60 days of the date on,
‘which the- employee receives notice of the death of the child. Employees are reguired to give the City at léast
4% 'hours’ notice that the employee intends to use'thie leéave, unless suth notice is impracticable. The eémployee
must have been employed with the' City for-at least 12 months.and. have 1,250 Fours of service duri ngthe 12.
month period immediately ‘preceding the. commencemeént of the leave. A “child” can be the employea’s
biological, adopted of foster child, stepchlldren, and legal wards. The employee may be asked to provide
reasonable décumentation to support.ihe request for leave, which coulding! ude & death.certifi cate, obituary
or other writen verification of death. Should an employee experiénce the death of more than one.child ina 12-
month period, the employeg may take up to six weeks:of unpaid bereavement leave during the twelve (12)
mbnth'periqd.-

I, WHISTLEBLOWER POLICY
Empiovees and elected offi tials are réquired to observe high standards of business drid personal ethics in'the
conduct.of their duties and. responsibilities. As representatives.of the Clty, we must practice Honesty.and




i

integrity in fulfilling our responsibilities and comply with ail applicable faws and ‘regulations. Emgloyees that
observe what they beliéve to be wrengful conduct-have a responsibility to report this without faar of retaliation:
to their Department Head or the Humah Resources Director. If the wrongful cond uct-.,:mp.l:catg_s- the Human
Resource Dirgctor-or Department Head; report this to Chief of Staff. Employees may report the issue in writing.
to.the Mayor'if an- employee is not satisfied-with the response fram the Chief of Staff, No-one who in good faith
repaits wrorigful conduct ‘will suffer retahatlon All reports. will be prom ptlv investigated and ‘appropriate
corrective dction will be taken if warranted. Employeés will be informed when the investigation has eoncluded,

XPENSE REIMBURSEMENT POLICY
The lllingis Wage Payment and Collection Act (820 ILCS¥15/9.5), states. employees and any official af the
Citywilt be reimbursed, for- necessary’ expenditures or losses incurréd within the employee 's scope of
employmentand directly related to services pefformed for the: City, Necessary expanditures means all
reasonable expenditures required in the discharge of employment dutiés o the primary henefit of the

City. Authorized expenditures can include cell phone expenses, la ptop, mileage, tools, meals, miléage:
Incurred onpersonal vehicles conducting City buslness, training expenses, tolls-and parking fees..

naumg;j;gd expenditures would Include home, Internet service, alcoholic beverages and entertamment
expenses. This.would also include anv cell phope expenses not reiated 1o 'orin use while cond ucting City
business. Any.expenditure that is not: appmved prior to purchase is deemed an unautherized expenditure:
and may not be reéimbursed.

Expénse-Reimbuisement Form

A written request-to. purchase authorized expenditures will be made at-least three business daysin
advance of Incurring the expense on the Expense Reimbursemént Form. After approval of the expense;
the employee will be reimbursed, if the expénse is not approved the emploveewal! not be entitled to
reimburserment. If an expenise ishot pre-approved reimbursement will be subject to the discretion of
the Department Head, there is o obligation on'thie part of the City to pay.for'an expense-not been pre-
approved.

CREDIT'CARD POLICY

Card user In violation of the policy regarding the purchase of goods or setvices will be’ inuestigateﬂ and
may result in written warning, revocation of credit card privileges, cancellation of pufchasing authorlty,
disciplinaty actjon, termination-and/or criminal prosecution.

Violations of cradit card tsage can include; purchase of items:for persol nal use: purchase of items in
violation of the City’s travel or other policies; use of the creditcard for cash advarices; failure 1o turn in’
receipts or other’ back up documentation; or sharing the credit card or card account number with
unauthorized users. It is the responsibility of each.credit eard user to obtain transaction receupts

: mcludlng phone and internet charges; These:are to be forwarded to the Camptroller’s, Office far review

-along with the monthly creditcard report. Failure to provide the required documentation for payment
processing may subj ject-the user to'loss of cradit card privilegesand may cause the amount charged to
be classified asa. personal purchase. {f-a credit.card is lost or stolen or an employee becomes -aware of
suspicious activity, contact the:Comptroller's Office zmmedlately

. SUSPENSION

An employee who is suspended by the Mayorora Department Head shalllose his salary for the period of the
suspension and shall not be -permitted to work during the suspension period, including regular: days off.
Employees.serving a suspension are not in-pay: status and therefore, are not-eligible for accruals or holiday
pay.




b. RECORDING AND FILING OF TIME WORKED: Al Department Heads are to ensure thatemployees submit a.bi--
weekly timesheet, ‘or track time worked through Paylotity's timekeeping system. Tifmesheets should be
reflective of all time wnrked ‘s well as sick leave, vacation time, disciplinary time off (suspension) and
absenteeism. For:departinants that use written timeshieets, these nead'to be signed by both'the Department
Head and employee and are to-he filed at thé time required by the: Payroll. Deépartment prior to the-tlose of
each payeoll périod.

N. DRUGAND. ALCOHOL TESTING: The City's drug and alcohol testing policy as exists on the effective date of this
Agreement shallbe continued in. effect for the employees covered unde rthis Agreemient. Any City drug and
alcohol testing policy will ba | in accordance with relevant federal and state drug and atcohol testing guldelines
lssued by the U.S. Department of Heaith and Human: Serwces liinois Bepartment of Public Health, and the U.S.
Department of Transportation.. Any: eriployee involved:in any.accident invoiving a Clty owned veh icle resuiting-

ininjury, déath.or praperty damage-shall'be required to submit to drug.and’ a!cohoi testing upon the reéguest:
of hls/her departinent.head.

SECTION 3. GENERAL TERMS OF EMPLOYMENT CONTINUED:

Q. INSURANCE: The City will provide employees and thelr eligible dependents group health and Hospitalization
insurance coverage and henafits, including cost_sharihg. premiums. The emplovees portlon of insuranée
premiums: (lf any) will be deducted from pay.

P. RETIREE INSURANCE BENEFITS: #n emiployee, including a _m'em‘ﬁe'r' of any of ‘the: unions representing
employees of the City of North Chicdgo, or elected official who retires from full -time em ployiment:or public
service as an‘eletted official with the'City, a qualified surviving spouse, a retired or disabled employee receiving
a police or firepension or an individual entitled to COBRA continuztion benefits, shall have the option to remain
-a memberofthe gmup covered by the City’s Heaith Iisurance Planafter retirement, by paying the full prérnjum
cost of such insurance as selected to the Comptrollel‘s Office, provided that th retiring eraployée or-thelr
spouse is not covered by any other insurance plan, aside from Medicare and cahcer pfans

. COST -CONTAINME NT: The City may. institute cost contfainment measures reiative to Insuranl:e coverage so
tong as the basic insurance’ benefits and coverage remains reasonably simiilar

R. TERMS. OF INSURANCE PELICIES IC GOVERN: the extent of coverage under the insurance policias (mc!udmg
HMG ‘plans) shall be governed by the-terms-and conditions set forth in said policies. Any questions or disputes
concerning said insurance policiés or benefits thete under shall be: resolved in accordance with the tarms and
conditions set forth in said policies.

S. LIFE INSURANCE: The City wilt provide, at no cost"to-:the.e'rhplt:iyee,. group term life insurance:coverage. The
Clty shiall pay for $25,000 term Ife insurance on the employee’s life, The employee shalf be-solely responsible
for paying the additional premium for any life-insirance benefit above $25;000.

T. MILITARY LEAVE: Empioyees who enter the armed:services of the United States shall be entitled to all the
reemployment rights provided for in the Universal Military Service and Training Act of 1952, as amended.




a. Any employee who isa member of a reserve force of the Armed Forces of the United States, or State .
of Hlinois, and who.is ordered by the appropriate authorities to-attend training programs orperforim
-as_'_signed'd'u_ti'es" shall be granted a-feave of absence for the-period of such activity and shali:suffer no
loss of seniarity rights. During [eaves for annual trairiing, thé employee shiall continue to receive his
regu[ar-c'qmpensatian. During leaves for reserve/guard basic training and up to 60 days of spacial or
advanced tra"ining, if thie employee’s compensation far military activities is léss than his.compensation
as an-emgployee, he shall recefve his regular compensation-as a City employes minus the amount of-
base pay for military activities provided the employee provides proof of what he was paid during his
reserve/guard training. For:weekend milltarv leave for employees regulariy schéduled to-work on
weekends, the emgioyee will be allowad the necessary time off withpay.

b. Anemployee who enters into the active service of the Armed Forces of the United State while in the
service of the City'shall be granted a.leave of absence far the period of such service,

For-employees who are members of the reserves or National.Guard who are. mobilized to active
military duty. as 3 result of an. order of the President 6f the United “Sates,.the Clty-will provide
compensation during such leave equivalent to'the diffe r,ent“befWgen'tﬁe.emp!oyeef s-fegular-pay and
‘the total compensation recelved for the period of service, less any a__llqwance for travel, lodging or
food. The'City agrees to maintain the medical Théurance and coverage {single or family} in which'the
employee’is enfolled when called to active duty.

Employee ordered. to active duty will present their arders to their. ‘supervisor as soon as posmble but.
ot later than within three (3 working days of receipt-of such orders and shall place their request for
Active Military-Service leave in writing. To the best of the.ability of the employee and-the. C|ty, the
terms and conditions-of such-Active. Military Service: will'be placed in writing prior to the employee
leaving for active duty; if hot possible; the information will be mailed to the employee’s designated
.agent (spouse orother. mduwdual) and that person will be authorizég by the employee to act on his:
'beha If oh- those matters whife'the emplovee is on active duty. Employees discharged from the Armed
_Forces must report ready. for assignment within. nmety {90) days fol[ovsnng discharge. The City shall
have up to fourteen {14) days-from the-date-of application to place such returning serviceman.
Employees shall be credited with the seniority which would have accumulated during the time spent
i the Arined Forces. The City will continiie to act in accordance with any federal Of state-enacted
legislation which will supersede this sectian. '

U. RESIDENCY: All full-time-employees, incliding employees covered by-collactive'bargaining 3greeinents, unless
otherwise listed per contract language, must live within thirty-five {35} miles'of City Limits, which will include
residency withinthe State of lllinois, Distance shall be judged by drawirig a circle on a map using a radiusof
thlrty-f“ ive- {35} miles; fror any mumc:pal building. All full-time employees: shall reside within these limits of the-
City within one (1)year of their date cf hire. . Employees may be granted. addittonal six {6 months.upan ertten
requaest, with the discretion of the Mayor.

V. PERSONAL DAYS FOR EMPLOYEES: Non-réprasented-arid Exempt employess covered by this Salary Ofdinance
shallbe:credited two (2} “personal days” each May 1% 1o be utilizéd at the emp'lbyee"s option. These days must
|be used during the fiscal year or they will be forfeited. There shall be no cany-over 6f unused personal days.

Non-represented and Exempt.employees, who are-hired November 1“, ofthereafter, shall-onlyreceive one(1)
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day-in their first year of employment. The Mayor may allow an additional two [2) personal day; as an
achievement.award or recognition for, an ‘employee who has performed exceptional service ar achileved a
degree award that benéfits the City:

SECTION 4,

Fire Department Battalion Chiefs:shall be credited one (1} personal day based on twenty-faur (24) hour
shift.

COMPENSATION:

A. FULL-TIME EMPLO‘{EQ cOmpensatlon for full-tlme employees shall be as-set forth in the attachad Pay
Schedules. Compensation for- fu!l-time employees-for each- fiscal year stiali consist of step muvement as
described below, together with suchi increases in Pay Schedules or Adjustmients:of pay grades and stéps as mav.
hereafter be ordered or approved by the City Council.

a.

Effective- wn:h the enactment of this Ordmance By the City Council,-once an employee is placed on ong
of tlie attached Pay Stales, movement on the scale is by promation aind/or annual step: adjustment

Movement from stepto step with a pay.grade. shall take place annisally, onthe. employee sanniversary
date, or promotion date, contingent upon satisfactory performarice as determined. by the City in a
manner which is- nat arbftrary and capricious. A two-step increase may be récormmended By the
department director for recogriition of meritorious service upon approval by the: Mayor. Once an
employee reachés the top step no further upward movement wnthm that pay grade Ts possible, although
the pay scale 253 whole. may-be adjusted upward, based.on.Human Resources recommendation te the
City Council and approved by the City Council. Effective withrthe’ enactment of this'Ordinance by the
City.Council, no further(ongevity adjustments are to be made pursuant to the LongevityPlan.

A new emplayee -may-'b@ hired at any step of the classification for which they are hired, provided that
the hiring-of afy:employee-above the first or entry-level step requires the approval of the Department
Head and the Mayor.

B.. OTHER _EMPLOYEES-AND-"APPOI_NTED BOARDS:

a.

f.

City Treasurer’s Gffice
i Account Clérk« $10,000°
All Boards and Comimissionars
i. Members=-$77.63 per meetihg
fi. -Secretary - $87.98 per meeting:
General Service Employees
i. All Temporary employees prevailing temporary agency rates.
Police Department — Ci\g]liahs
. Crossing Guards - 544,34 daily
Fire Department
L. On-Call Firefighters and/or EMT - $20.35 hourly
Il.. Paramedic-$15.53 —hourly
Seasonal Employment, (6 manth schedules)
i. Seasonal Laborer -510.00 - $12:50./ hour
. Seasonal Laborerw/ CDL -$12.50-$14.00
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ili.. Seasonal Office Assistant-$10.00 - $11.25 f hour

C. CLOTHING ALLOWANCE (POLICE DEPARTMENT): A clothing allowance will be paid ‘tg. each Police Department

managerial or su_p.ewi_sory~ufﬁter {including the Police Chief and members of the Detective’ Buraau) who it hot
required:to wear a uniform forthe performance of his/her daily duties; as agreed to in the current FOP cohtract.

D, CLASSIFICATIONS: Listed balow are-the pay-grads forthe positions covered under this Ordinante,

Pay Grade:
A-10

A1l

AZ2

A-13
A14

A-15

A-17

A-18

A-19

A21
A-25

A-26

A-27

-A=28

Position Title:
Secretary

Clerk 11

Administraive Assistant

Permit Coordinator

Human Resource Assistant

Accounts Payable/Purchasing Clerk
Reserved

Management Analyst

Sr, Execufive Secretary

Community Information Coordinator

Deputy City Clerk.

Financlal Analyst _
Building and Facilities. Manager
Foreman — Distribution
Foreman — Street Department
Foreran.— Water Plant

Senior Planner

Resetved

Assistant Comptrolier

Director, Human Resources

Comptroller
Director, Economic/Commiunity Developmernit

Director, Public Works

‘Chief of Staff
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PS-10 Internal Affairs/Safety Officer

PS-10.1 Fire Marshall
PS-11.1 Battalion Chief

PS-12 Police Lieutenant
PsS-13 Reserved
PS-15 Police Chief, Fire Chief

SECTION 5. This Ordinance shail bé in full force.and effect from and after its passagé to according to law and
until superseded. by another Salary Ordinahcé enacted by the City Council of the City of North Chicago: All priot
Salary Ordinances are hereby superseded.

MAYOR

ATTEST:

/\1/’“ U 7(“ &Lﬂém_@

“CITY.CLERK ’
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